TYPES OF PAY

TYPE OF PAY DESCRIPTION AND LIMITS CATEGORIESOF CITATIONS
ELIGIBLE
EMPLOYEES
Additional In-band increase to recognize the additional duties and/or broader Classified HR Regulations (Salary Increases)

Duty/Responsibility
Increases

responsibilities assigned to an employee in current position or another position
within the same band. Each agency has option of 0 to 15%, not to exceed
maximum of range. Exceptions by OHR.

Unclassified (Other)
Unclassified (Academic)

19-705.04 C.3.
19-706.04 D.3b.(3)(b)
19-706.04 C.2.c.(2)

Additional Skills/
Knowledge
I ncreases

In-band increase to recognize the additional skills and/or knowledge gained by
an employee which is directly related to the job. Each agency has option of 0 to
15%, not to exceed maximu m of range. Exceptions by OHR.

Classified
Unclassified (Other)
Unclassified (Academic)

HR Regulations (Salary Increases)
19-705.04 C.2.

19-706.04 D.3.b.(3)(a)

19-706.04 C.2.c.(1)

Agency Head Pay

Hiring salary determined by Board or Commission; Governor; Agency Head
Salary Commission (AHSC) with Budget and Control Board (B& C Board)

approval; Legislature (Constitutional Officers and positions not covered by the
AHSC).

General and performance increases authorized by Legislature. Amounts
determined by AHSC and B& C Board. Constitutional Officers not eligible.

Salary range determined by Hay.

Agency Head
Unclassified (Other)

(Agency Heads not covered
by the AHSC)

HR Regulations (Salary Increases)
19-706.04 A.
19-706.04 D.1.

Call Back Pay A call by the emp loying agency for an employee to report to work either before | Classified HR Regulations (Call Back Pay)
or after normal duty hours to perform emergency services. 19-705.07 D.
Dual Employment Pay to a State employeein an FTE position who works on atemporary basisfor | Classified HR Regulations (Dual

his agency or another agency outside of hisregular duties. Pay may not exceed
30% of the employee’ sbase salary. Exceptionsto OHR.

Agency Head must receive approval from AHSC and B& C Board.

Unclassified (Agency Head)*

Employment)
19-713.01D.3.
19-713.01 A 4.

Executive
Compensation

Specific type of unclassified pay for executive level positions.

Salary ranges determined by OHR.

Executive Level Positions
typically 1% or 2" Level
down from Agency Head

HR Regulations (Executive
Compensation System)
19-706.04 B.




TYPE OF PAY DESCRIPTION AND LIMITS CATEGORIESOF CITATIONS
ELIGIBLE
EMPLOYEES
General Salary Legislated increase provided by the General Assembly viathe Appropriations Classified Appropriations Act when applicable
Increase (Gl) Act. Unclassified (Exec Comp) HR Regulations (Salary Increases)

Unclassified (Academic)
Unclassified (Other)

19-705.04 B.
19-706.04 B.2.b.(1)
19-706.04 C.2.b.

19-706.04 D.3.b.(2)

Hire-above-the-
minimum

Agencies with del egation agreements may hire new classified employees (new
to the state system) above the minimum according to the provisions of the
delegation agreement. Exceptionsto OHR. All other agencies must submit
request to OHR prior to hiring.

Classified
Unclassified (Exec Comp)

HR Regulations (Hiring Salaries)
19-705.03 B.
19-706.04 B.1.b.

Merit Increase

A type of performance pay increase which may be prescribed by the General
Assembly viathe Appropriations Act.

Classified
Unclassified (Exec Comp)
Unclassified (Academic)

Appropriations Act when applicable
HR Regulations (Salary Increases)
19-705.04 B.

19-706.04 B.2.b.(1)

19-706.04 C.2.b.

On Call Pay Pay by the employing agency for an employee to remain available to return to Classified HR Regulations (On Call Pay)
work within a specified period of time. Approved by OHR. 19-705.07 C.
Overtime Pay Pay/or time off for hours worked in excess of 40 hoursin agiven 7 consecutive | Classified HR Regulations (Administration of
day period. Law enforcement personnel may have different work cycles. the Plan)
19-702.021.
Performance Performance pay increase at the agency’ s discretion, not to exceed the Classified SC Code of Laws § 8-1-160
I ncrease/Decr ease maximum of the pay band. Performance decrease at the agency’ s discretion, Unclassified (Exec Comp) HR Regulations (Salary Increases)

must be based on results of EPMSrating is not addressed, and cannot place
salary below minimum of pay band.

Agency Heads are not eligible for this category of pay.

Unclassified (Academic)
Unclassified (Other)

Classified

Unclassified (Exec Comp)
Unclassified (Academic)
Unclassified (Other)

19-705.04 C.1.

19-706.04 B.2.b.(2)

19-706.04 C.2.e.

19-706.04 D.3.b.(4)

HR Regulations (Salary Decreases)
19-705.05 B.1.

19-706.04 B.3.b.

19-706.04 C.3.a

19-706.04 D.3.c.(1)




TYPE OF PAY DESCRIPTION AND LIMITS CATEGORIESOF CITATIONS
ELIGIBLE
EMPLOYEES
Promotional Increase to recognize an employee’ s move from a position to another position Classified HR Regulations (Salary Increases)
Increase with ahigher salary range. 0-15%, unclassified positions, 0-15% or up to Unclassified (Exec Comp) 19-705.04 D.1.
midpoint of range, executive compensation positions. Exceptionsto OHR. Unclassified (Academic) 19-706.04 B.2.c.
Unclassified (Academic) 19-706.04 C.2.c.(5)
Unclassified (Other) 19-706.04 C.2.d.
19-706.04 D.3.b.(3)(e)

Reallocation Pay increase to recognize reallocation of classto ahigher pay band, 0-15% Classified HR Regulations (Salary Increases)
Increase increase. Exceptionsto OHR statewide positions. 19-705.04D.3.
Retention Increase In-band increase to retain an employee who has received a bonafide job offer Classified HR Regulations (Salary Increases)

from another employee, either within or outside of State government. Agency
authority level: 0-15%. Can exceed 15% if outside of State government.

Unclassified (Academic)
Unclassified (Other)

19-705.04 C.5.
19-706.04 C.2.c.(3)
19-706.04 D.3.b.(3)(c)

Salary Decreases

Voluntary and involuntary salary decreases. See HR Regulations for specific
details.

Classified

Unclassified (Exec Comp)
Unclassified (Academic)
Unclassified (Other)

HR Regulations (Salary Decreases)
19-705.05

19-706.04 B.3.

19-706.04 C.3.

19-706.04 D.3.c.

Shift Differential Pay for a shift differential for an employee assigned to an evening, night, Classified HR Regulations (Shift Differential)
weekend, rotating or split shift, provided that the majority of hours are assigned 19-705.07 B.
outside of the normal work schedule.
Special Hire Rate Starting salary rate above the minimum of the pay band. Established based on | Classified HR Regulations (Hiring Salaries)
market data or other relevant factors. 19-705.03 B.2.
Special Salary Pay actions outside the pay provisions as noted in the HR Regulations. Classified HR Regulations (Specia Salary
Adjustment Unclassified (Exec Comp) Adjustments)
19-705.06
Teacher Pay Pay based on each school’ s pay schedule which must meet the minimum pay Unclassified (Teachers) HR Regulations (Salary Increases)
scale devel oped by the SC Department of Education. 19-706.04 D.2.
Temporary Salary Pay for temporary assignments (other than dual employment). Typically for Classified HR Regulations (Temporary Salary
Adjustment additional responsibility. Unclassified (Exec Comp) Adjustments)
19-705.07 A.
19-706.05 A.
Temporary Pay for services of atemporary employee. Temporary
Employee Pay




TYPE OF PAY DESCRIPTION AND LIMITS CATEGORIESOF CITATIONS
ELIGIBLE
EMPLOYEES
Temporary Grant Pay for a position established to serve the length of agrant-no FTE established. | Temporary SC Code of Laws § 8-11-196
Employee Pay Approved by the Office of State Budget. (Hiring of Employees to Fill
Temporary Grant Positions)
TimeLimited Pay for a position established via an interagency agreement for aclearly defined | Temporary SC Code of Laws § 8-11-196
Position Pay project and clearly defined time period-no FTE established. Approved by the (Hiring of Employeesto Fill
Office of State Budget. Temporary Grant Positions)
Transfer Increase Anin-band increase to an employee who accepts a position within another Classified HR Regulations (Salary Increases)
agency in the same class and/or pay band as his current position, 0-15%. 19-705.04 C.4.
Unclassified Pay for unclassified employees, exempt from classification and compensation Unclassified Appropriations Act when applicable
Employee Pay plan. HR Regulations (Salary Increases)
19-706.04

* Application to unclassified positions
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